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About Cardiff University

Established 1883

Member of the Russell Group of Universities
Around 2000 PGRS (fee paying for 3 years if full time: enrolment occurs in either
October, January, April or July)

Ranked 5 in the UK in REF 2014

Member of the GW4 (Cardiff, Bristol, Bath and Exeter: 26 joint QREYIK)

funded)

Partnered with KE Leuven
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) Why Cardiff?

Why Cardiff?

Career prospecis

Leaders in research
Flexible degree structures
Investment

What the guides say

Global opportunities

[egl Email to a friend
Share
5 Translate

Career prospects

Our graduates are among the most sought-after by employers — more so than their
counterparts from most other major UK universities.

A Cardiff degree carries great weight in the jobs market as employers value the
University's graduates for their academic ability, motivation and resourcefulness.

"Cardiff students demonstrate the talent, motivation and enthusiasm that employers
are seeking." Paul Davies, Partner at Macfarlanes LLP (international law firm)

Students benefit from a stimulating study environment, research-led teaching, and
interaction with academics who are working at the frontiers of knowledge in their field.
This all serves to encourage critical thinking and nurtures both self-reliance and
teamwork.

"EY are pleased to work with Cardiff University and support the Cardiff Award as we
believe it will help students not only realise their own potential and strengths but also
learn how to communicate these effectively to potential employers.” Laura Smith,
Graduate Recruitment Officer, EY (Ernest Young, Cardiff)

Careers & Employability

From the very beginning of your time at Cardiff University, throughout your studies and
after graduation, Careers & Employability is readily available to assist you with both
developing and achieving your career goals.

Based within the Student Support Centre on Park Flace the Careers & Employability
provides:

* Comprehensive library facilities and careers information/advice, internet access,
computerised guidance programmes, online vacancy information for student &
graduate jobs & opportunities etc.

A professional team of specialist Career Consultants & Advisers each linked to
Academic Schools and available weekdays for consultation

A wide range of group sessions and talks covering career choice, job search,
applications, interviews procedures and assessment centres

Careers fairs and events are held throughout the year, from large scale
recruitment/information events for students from any degree discipline, to
themed events that target specific sectors such as Engineering & Technology,
Business, Science and Law.

The table below shows the
percentage of graduates, from
Russell Group Universities,
obtaining first degrees in 2013,

who were in employment or further
study six months after graduating.

University k)

Cambridge 95.8
Cardiff University 951
Edinburgh 946
King's College London 94.2
Birmingham 941
University College London 941
Bristol 93.9
Exeter 93.9
Sheffield 939
Queen's University Belfast 93.8
MNewcastle 937
Glasgow 936
Imperial College 93.3
Mottingham 931
Southampton 92.9
Leeds 92.6
Liverpool 92.2
Manchester 92.2
Warwick 9.7
York My
Durham 914
Oxford 914
Queen Mary 91.4
LSE 89.2
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Facts and figures

Rankings
Quality marks

National Student Survey

Facts and figures

Cardiff University was ranked 5th amongst UK universities in the 2014 Research
Excellence Framework (REF) based on quality, and is a member of the Russell Group, a
group of 24 leading UK research intensive universities.

We are the 12th largest university in the UK in terms of student numbers with a total
estimated income for 2013/14 of £460M.

30,180 £500M 90%

students research contracts student satistfaction

Our students

We have 30,180 students enrolled, representing over 100 countries.

* 21,495 undergraduates

» 5,685 postgraduates

* 5,605 international students (continental EU included)

+ 90% overall satisfaction in National Student Survey 2014

+ 1,000 students volunieer in the local community each year

Student numbers confirmed by HESA for 2013/14.

Our graduates

Giur gradiates aré soughi-afier by Empioyers - more so than most other major UK
universities.

« 95% of graduates enter employment or professional training/postgraduate study
shortly after graduating*

« 78% obtain graduate level employment, placing the University 161 in the UK for this
measure

« 170,000 alumni across the globe from more than 180 countries

*HESA Destination of Leavers in Higher Education survey 2012/13.
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= The, o
National
Student
Survey

v e studentsurrey dem |

National Student Survey

Find out how our students rated
their experience at Cardiff University
in the most recent National Student
Survey.

See the results

Related links

Undergraduate study »

Postgraduate study »
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The Higher Education Acad f k seri i ility i
The Higher Education Academy framework series Embedding employability in HE = THSHEE SCHEEHOn SIeECemy TRmEnart seres Embedding employability in HE

Why is embedding employability
important!

—1
-

1L
-4

Framéwork for
embedding

employability in
higher education

Introducing the framework

This framework offers a structure and process for embedding employability within
policy and practice in higher education {HE). Enhancing students’ employability
requires a systematic, cohesive and comprehensive approach, which is supported by
this fram ework.

The Higher Education Academy (HEA) believes that employability needs to be
embedded in the culture of learning and teaching in HE.The framework will have
the most impact if embedded across an institution and applied with all programmes.
The framework builds on Definingand Developing your Approach to Employability
{HEA 2013) that detailed a rationale and approach for embedding employability.

What is embedding employability?




UK Council ror Graduate Education

PDP and Career Planning Sub-group

Aim :To get a sense of the extent to which PGRS engage with PDP
and value it, and to determine Institutional support for thasd
also for career planning

Delivery:Generate a short question set to be circulated around
Universities, with a turn round of one month

A 18 questions (2 parts)

A 6 questions to set the context

A 12 open questions

A 6 specific questions

Respondentsi14 Institutions

the
“ student TheHiher
UKCGE Annual Conference, experience Acodemy
Glasgow 2015 -
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The UGC is here to support you in your time here as a researchet
It aims to help you develop and implement@areer plan.This
objective is an obligation of the University when we enrol you as ¢
PGRS, and it is one that we take seriously.

Our agenda is your agendato help prepare you for a future
career in whatever walk of life you choose.

This approach is embodied in the UGC programme which
provides you with a unique opportunity to develop a skills base
appropriate to any arena both within andutside academia.

University Graduate College

Coleg Graddedigion y Brifysgol
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Careers lectures / workshops are

delivered through the Graduate Colleg 'ﬁm\
Independence

Brochure
/7
W “, / *“»“Academic‘ :

Independence
- Journey

A Careers Guidance (drop in appointments
=l

A Careers in Focus P——
A Career Planning (discipline specific) W
- inside and outside academia

A Planning your Career Trajectory (AHSSREZ 0N <8N

A Postdoctoral Research Positions and Qs
FellOWSh I pS Jobs and work experience Postgraduate study Careers advice Job sectors

A What next ? Career Planning for PhD
Students

A Researcher to Lecturer (AGCAS) a7

A Lectureship Applications and INterview  ossruniies orpm grases o work innoncademic

jobs look to be increasing. Discover how to make your PhD

(AH SS) work for you in the labour market...

*fou are inx» Home psge b Careess advice b My career options kb Your PhD, what next? - Non-ascademic jobs

University Graduate College

Coleg Graddedigion y Brifysgol
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Personal development
enterprise
teaching
public engagement

Personal Development

A Enterprise / innovation
A Public Engagement

R TaarhinAa /| mantarino
A rcacrhng 7 rmermonnyg

A Event organising
A Effective CV writing



http://www.google.co.uk/imgres?imgurl=http://www.channelstv.com/home/wp-content/uploads/2012/08/PDP-logo1.jpg&imgrefurl=http://www.channelstv.com/home/2013/05/01/cross-river-pdp-releases-local-govt-election-guidelines/&usg=__nyftJHY22jEpqR7sSgiLMkLNIac=&h=300&w=400&sz=11&hl=en&start=3&sig2=xn8AoZFflqBnEoPZaVdeCg&zoom=1&tbnid=rIkmILuIVchl6M:&tbnh=93&tbnw=124&ei=vLvWUceqOuKc0wWJxoGoCA&prev=/search?q=PDP&um=1&sa=N&hl=en&rlz=1I7AURU_enGB499&tbm=isch&um=1&itbs=1&sa=X&ved=0CDAQrQMwAg
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Careers In Research Online Surve
(CROS

ad a2 NB ( Kuaytersipkrdsé&Eateh staff responding
to the Careers in Research Online Survey 2013 said they
aspired to a career in higher education and around-two

Pal o Vd Pal o

GKANRa alAR (KS& SELISOGSR

THES 12/09/13
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Figure 1.6 Careers in and outside science

Careers outside science
Non-university

Research (industry,
government etc.)

M
Independence

,Personal : [/ "‘ Academic
/ Journey
\

Independence

Academic
Investme
\ .

The Scientific Century: securing our future
prosperity (The Royal Society, 2010)

0.45% ’

Permanent Professor

Early Career
Research ' Research Staff
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Adelivers anntegrated and consolidated
programme of academiled skills development and
training for postgraduate researchers

Aassures ajuality experiencdor postgraduate
researchers

Aco-ordinates work tdbuild capacitieand to align
PGR training with University research strengths

Aleads on providingvorld class facilitieshoth
physical and virtual

University Graduate College

Coleg Graddedigion y Brifysgol




University Graduate College S

PRIFYSGOL

Coleg Graddedigion y Brifysgol

Narrow specialisation versus broad skills set

THE PIN Nu. Al A

Ordered Sequence

3 Cut Sharpen Stamp Solder 1
Wire > Wire >> End >> Head >> Head > Pins

| | Modular |
Well Steps
defined
interfaces

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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Increasing PGR awarenesPRersonal
and Professional Development
Catch the students early (at induction events)

Aemphasise the need to stand out from the crowd (you need to lay
down the foundation of your future)

Atake ownership of your needs (build it into your research plan)

Adevelop your direction of trave] research methods presentation

skills (networking), publishing, managing time and people, gaining
teaching experience, organising meetings, developing new initiatives,
contributing to the Institutional agenda (student voice), engaging with
enterprise activities, considering internships, carrying out public
outreach
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Increasing PGR awarenespPersona

and Professional Development (PDP)

Have (e)systems in place to interrogate whether the student
IS engaging with PDP

Areinforce this agenda at meetings / events / workshops

Amake it part of progression monitoring (six monthly reporting in Cardiff
University)

Aemphasise the RCUK steer on this

Amake it part of the discussion between examiners and the candidate at }
thevivavocE& &2 o0dzAf RAY3I Al Ayi2z2 GKS SE
and the candidate

Aindicate that this is examined in PRES (student experiemceetric in
league tables)
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Increasing supervisor awarenesgersona

and Professional Development (PDP)
Do supervisors (academic staff) adopt any form of PDP themselves

Athis must come through the Institution (staff development courses) or must be generated by the sta
member themselves (RDF)

Aare there good examples from the doctoral candidates or supervisors that adopting PDP has tangib
benefits ? These can be shared.

Abuild mentoring of PDP into work allocation models and staff appraisals (recognition of, and reward
this activity)

ALa GKA&A GKS R2YIAY 2F GKS &adzZLISNBAA2NE GSEHY 6
(pastoral versus research). Would this create a tension between what might be conceived as conflicti
agendas?

APRES / REFRmplications for the Institution

ARCUK; a condition of funding (challenges with block grants / intastitutional collaborations)
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Exploring Career Options Beyond Academia

Professor K T Wann

DeputyDean, University Graduate College
Professor of Cell Physiology, School of Pharmacy and
Pharmaceutical Sciences

www.cardiff.ac.uk/ugc
www.caerdydd.ac.uk/ugc
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Aims of Event

A Learn about the opportunities available outside academia

A Gain insight into career paths & entry methods

A Understand how your skills as a researcher can be
transferred

A Find out what employers are looking for

A Network

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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Maths and Theoretical
Physics?

i ; .,

Astrophysics? History Psychology
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Schedule for afternoon

14.00 Welcome

14.10 Careers Exploration Experience
16.00Tipsfor JobSearching (use of social media)
16.15 Q&A with SpeakedPanel (extra advice)
16.30 Reception

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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10 things interviewers wish they could
tell every job candidate

| want you to be likeable

L R2Yy QO gl yld @e2dz 2 atreée OAYYSRAIFIOGSteo OGKFG &2«
| want you to stand out (give me a hook!)

L R2Yy QiU ¢yl e2dz G2 06S yS3aFGABS O0FANRG RIFGSKO
| want you to ask questions about what matters to you

| want you to ask questions that relate to the work

L ft20S 6KSYy @&2dz oNAY3I | GLINR2SOG¢

| want you to ask me for the job and tell me why

L £t20S A0 6KSYy @&2dz aF2ftft2¢ dzLJ]E

| want you to be genuine

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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Association ofsraduate CareersAdvisory&ervices

N Mo than three-quarters of research staff responding to
the Careers in Research Online Survey 2013 said they
aspired to a career in higher education and around two-
thirds said they expected to achieve this.o

THES 12/09/13
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Postdoctoral Research Positions and Fellowships

Professor K T Wann

DeputyDean, University Graduate College
Professor of Cell Physiology, School of Pharmacy and
Pharmaceutical Sciences

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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PhDmmm) Postdoctoral Researdimsm) Fellowship

Your N O0KS DSFNBR 2F lyeée ! y)

Throughyour research activity Universities achieve their
global reputation

Universities neegou
Make yourself attractive to them

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc




PEOPLE RESEARCH APPROACH NEWS + EVENTS SWANSON BIOTECHNOLOGY CENTER SUPPORT

APPROACH \/\/e “CO me —I"‘ru St— [\/\ IT | RELATED ITEMS

About Us Wellcome Trust and MIT launch new

NCI Research I ﬂ te rd | S C | p “ n a ry PO Std O C to ra l interdisciplinary research fellowship

Programs progeam
Fro ml r Research F H h

ellowsnips

Bridge Project
Centers &
Partnerships
Qutreach
Training &
Fellowships

Mazumdar-Shaw
International
Oncolegy Fellows

Wellcome T
Inter
Postdoctoral
Fellowships

Image Awards

The Wellcome Trust—MIT Postdoctoral Fellowships provide four years' support for recently
qualified postdoctoral researchers to gain experience of research at the interface of
biology/medicine and mathematics, engineering, computer, physical or chemical sciences
Funded fellows will tackle important biomedical research questions using an interdisciplinary
approach in the best laboratories. The fellowships are based on two to three years at MIT in the
US, followed by one to two years in the UK.

plications are encouraged from biomedical scientists with an interest in interdisciplinary
search involving technologies and/or approaches that are not typically used in this area, or

re
candidates trained in disciplines outside of the biomedical sciences who wish to apply their
expertise to biomedical problems.

For more information. visit the Wellcome Trust Web site.



Home Contact us Vacancies

Enter keyvwords to search ESRC

b Advanced search

Collaboration Public engagement Mews, events and publications

Economic and Social Research Council
Shaping Society

R G T L ETLEL I =  Impacts and findings

Owr research  Research topics Research catalogue  Evaluation and impact

You are here: *» Home # Impacts and findings » Evaluation and impact * Research evaluation Pk Evaluations of ESRC funding schemes

Evaluations of ESRC funding schemes Share this page

We conduct evaluations of the impact and development of our funding schemes. The following evaluation 8+
reports are available:

& ESRC-MRC Interdisciplinary Studentship and Postdoctoral Fellowship Scheme (PDF, 736KE)
& ESRC Postdoctoral Fellowship Scheme (PDF, 455Kb)

& ESRC-MNERC Interdisciplinary Research Studentship Scheme (PDF, 1.5Mb)

& ESRC Small Grants Scheme (POF, 465Kb)

& ESRC Research Seminars Scheme (PDF, 994Kb)

& European Collaborative Research Projects (PDF, 479Kb)

& International Fellowship and Networking Schemes (PDF, 722Kb)

& Follow on Fund scheme (PDF, 628Kb)

Sitemap| Cookies| Terms of use| Accessibility| Privacy | Freedom of Information | Twitter| ESRC on YouTube | B) RSS| Cymraeg RESEARCH
Polaris House, Morth Star Avenue, Swindon, SN2 1U]  Tel: 01793 413000 Fax: 01793 413001 © ESRC 2015. All rights reserved. COUMNCILS UK
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Economic and Social Research Council statistics

Successrate per year

W 2005-06
W 2007-08
™ 2009-10

40
35
30
25
20
35
10

Standard Grants  Small Grants First Grants Postdoctoral Studentships
Fellowships

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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2012/13 fellowship application success rates, by fellowship type.

Fellowship type No. of No of Success rate (%)
applications application
awards

M e d I Cal R ese arC h Clinical Fellowships B i .

Clinician Scientist Fellowship

C O u n Ci I Stati Sti CS Senior Clinical Fellowship 10 3 30%
Clinical Research Training Fellowship 192 46 24%
Non-Clinical Fellowships
Career Development Award 83 13 16%
Senior NorClinical Fellowship 29 3 10%

Specialist Schemes

Career Development Award in Biostatistics 9 4 44%
Early Career Fellowship in Economics of Health 7 3 43%
Methodology Research Fellowship 9 3 33%
Population Health Scientist 31 11 35%
Special Training Fellowship in Biomedical Informatics 19 5 26%

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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A Enthusiasm / motivation
A Clarity of goals / likely impact
A Grant income

A Personal network connections to National and
nternational players

AIndependence
A Niche area but with prospects to diversify
A Travel Awards

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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Questions for you to address
I NE 1Se&@ ONAGSNRAI aldArAaFASRI yR R2Sa &2

What do the funders really want? (e.g. to primarily support your career development or
alternatively to badge their spend through you: implications for the lay statement)

What is the current success rate?
Who in your Institution has been successful in this kind of application? Engage them!

Who sits on the panel? Do they know your work? (N.B. lists such ag;P8B(Review
College)

How do you make your application really stand out?

Use Research Council websites (e.g. EPSRC guidelines and FAQS)

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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Try to think like a UK University

REF 202(National and World league tables)
Outputs

Impact

Environment

www.cardiff.ac.uk/ugc

www.caerdydd.ac.uk/ugc
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Going the Academlc roueadwce from

A Decide on the career path (T and S or T and R)

A Think like a University, the 2020 agenda and their ambitiisis
a visleague tables (research/income /impact/environment)

A Decide on the category of University ? Russell group or not?

A Make yourself stand out from the crowd (digital skills etc)

A How important it is it to have worked in the US / Europe etc ?
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A AGCAS Surveyetting the First Lecturing Job
(AGCAS Research Staff Task Group, December 2014)

A Survey (22 questions) open October to December
2012

A Distributed to participants in UK HEIs through Heads
of Careers and Employability Services

A Respondents were all experienced academic staff

A 172 respondents from 22 research active Universities
across the UK (119 recruiters)
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Navigating theResearcheto Lecturerroute

A Research output (with impact / REF cycle depender

A Funding success (in collaboration or independent )

TRUST

ME

A
LECTURER

http://www.agcas.org.uk/agcas resources/74%ettingthe-FirstLecturingJob
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issue of the
College newsletter. Here,

Professor Terry Marsden, Dean of the
University Graduate College, gives his
thoughts on preparing for a career
within or outside of academia.

“The research process that PhD
students pursue and complete in their
PhDs is very valuable to non-academic
audiences and careers. This has been
the case for a long time, but | think it's
particularly the case now. APhD is a

for
one’s career outside of academia - in
the policy world, in the private sector

and Inside ia, the
same applies. There's more of an

is on using the i
and subject of the PhD as a
foundation for further research and
publication. Whereas with non-

ean
fit with the | fopilips
i ions for the |
post. « Engage with your supervisors
and research colleagues about your skills

There are a number needs at regular intervals.
of essential skills a
PhD student needs * Make the most of being in a vibrant research-led
to develop to University and engage with PhD students across
prepare the
for a career. These
include beingableto = « Time management is really important. If you feel
think with originality, you're not managing your time effectively, talk to
and to write and somebody about it or attend a course.
more broadly

i your « Think about what your CV is going to look like and
research to both what you're going to put on it. Don't hesitate to
academic and non- seek career advice.
audiences. Another .

skill which is important to develop is
problem solving, both short and long-
term, around different aspects of the
research process. Effective project

ic careers, that of a PhD from day one is
itself may lead the person into a range IS0 critical. | would strongly advocate
of other different areas. take with

When it comes to seeking a career,
you need to be aware of the things an
employer will be looking for on a CV.

emphasis on PhDs who are
interdisciplinary and can work at the
boundaries. In fact, the definition of a
PhD is partly to work at boundaries.
The University Graduate College is
here to function as a vehicle to allow

their supervisors, of regular skills
needs assessments. It engages the
supervisor and student about this
issue, and sets out areas for

y activity to happen, so
1 would encourage students to take
advantage of the funding we offer for
interdisciplinary activities, and to
attend our interdisciplinary Student-

They will be looking for evi of
any training you may have been
involved in during the PhD period.
Furthermore, you need to be able to
demonstrate the range of skills and
experience that you've gained from
doing the PhD. It is also important to
have some sort of plan about what
you are doing with the research
material from the PhD - whether
you're publishing it, or whether it is an
end in itself and you're moving on. At
interview, the interviewer will be
looking for vibrancy and strong
motivation, and commitment to
furthering the post that's on offer. You
should be well prepared - do your
homework and think through how you

The L
College offers a huge range of
'workshops and training to enable this
process.

Itis imp: for PhD to be

led C

It was quite a long time ago that | did
my PhD and there wasn't the provision
of training facilities or the same

exposed to the research processes
and activities across disciplines. It
gives you a broader perspective on
the research process, which | think is
healthy and increasingly relevant to
the issue of careers. It is not always
necessary for all students to be
i isciplinary, but it is
more common for research to

1sgress the old I

that there is
now. | was working fairly alone with
my supervisor and there was an
absence of other people working in
related areas. That was a problem, as
| was isolated within the institution.
The message here is, take advantage
of all the opportunities that there are
within the University Graduate
College, as well as the wider

boundaries of disciplines. | think
there's going to be more of an

www.cardiff.ac.uk/ugc

www.twitter.com/cardiffugc

to interact and engage with
the PhD community.”
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When | decided to write this
piece for the Newsletter, the first
thing | needed to check was the
nature of the theme, and what length
of piece might be required. Then |
could better estimate how long the
task would take, and where | could
best fit it in. It was clearly a short task
to be accommodated between many
more time consuming, and perhaps
less interesting, jobs. Simple in
principle, isn't it? A form of time

¢ to
most of us in order that we complete
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Without some form of time
management we have to recognise
that we are probably less efficient and
less productive, whether we like it or
not. (I took a break here!)

Now websites will suggest to you all
manner of tricks which you can waste
your time browsing. One thing is clear:
trying to remember details or
information can be overloading and
lead to loss of control of your agenda.
So we should all make a ‘to do’ list,
but with defined priorities. If we focus

So figure out
what is best
for you, and
get back to
work! | aim

Deputy Dean of
the University
Graduate
College

The University Graduate College
offers a range of workshops which
deal with time management and
related issues. Our ‘Time
Management’ workshop aims to
equip you with the skills to use your
time effectively by providing you
with strategies to:

« schedule your workload and set
goals
« re-evaluate your attitude to time

a series of tasks : on ‘not urgent
ina i High URGENCY Low Bur
time. 2 important’
w z tasks, we can

Even April's o Urgent and Important, not hopefully
highly popular = important DE;I;:E‘;‘,‘“EN reduce the
speaker, Jorge 5 DO ITNOW = number that

. (-4 JoDo v spill over into
Cham (page 6), o 8 e
despite his & 3 a lurgent N
‘advocacy of the S Urgent, not Not urgent, not N O'Ile the 4.DS
Power °f . = important important ch (left
Procrastination’, DELEGATE IT DUMP IT approach (left).
has to i .
blocks of timeso o1y Also;| within
that he can each day we

deliver a lecture tour.

Some of us will always get there
despite poor control over how we
allocate time. Leonardo was one of
the world’s masters in the ‘not to do’
or ‘not to complete’ list, leaving all
sorts of jobs unfinished. And that was
without the distraction of a mobile
phone or email. The latter
disturbances may or may not be

should plan on taking a break, and
think or do something not work-
related. Even a short one can be
beneficial. This helps break up the
day into manageable chunks. For
longer tasks (which may last days,
weeks or even months) a series of
timelines are of course helpful. With
the busy schedule and pressures we
often face, effective time

about P , but we
don’t know, and the temptation is to
pay attention to these and reply
immediately.

is one way to reduce
stress and resultant anxiety.

www.cardiff.ac.uk/ugc

www.twitter.com/cardiffuge

. ine time versus
« improve prioritisation and make
planning systems work

Other related workshops, which
cover elements of time and project
management, include:

« The Effective Researcher

« Dealing With Procrastination

« Seven Secrets of Highly Effective
Researchers, and

« Project Management in the
Research Context

For full details of our training
programme, visit our website.
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