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In which country is the institution located you
represent?

norway
romanid

belgium finland

o warsaw
e < © sweden
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What kind of institution do you represent?
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2 2 1
BN
Public HEI Private HEI NGO Public/state- Other
run
organisation
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What is your position? (In case of multiple roles, please
select the one which you feel closer to the topic of
teaching mobility.)

12

1

lama laman lama Other
teacher. international decision-
coordinator. maker.
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What kind of experience do you have in
teaching mobility?

35
6 7 -8
lam ateacher lam ateacher | am a teacher lam not a
without with some with significant teacher, but |
experience. experience. experience. am
professionally
engaged in
teaching
mobility.
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For HEIs only: Regarding my professional career
development, teaching mobility is considered as a
recognised activity in my organisation.

22

Rather not Neutral Ratheryes
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What is the first idea that comes to your mind when you
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hear the term “recognition of teaching mobility”?

possibility

confirmation

ompensatlon -

progression

v
O] ;
time and space 4 pe .Si-)!TTL]TIDI:\. .
reducedholurs (o} e managen
professional development E = Vs
" real internationalization a2 M
1|“:1"| in d an S E o
nepre o internationail o€ ¥ ameitosateac he|
‘SEOHdOIIZCI ion ] O supported by leadership
pc:t on the bm:k
career development © - ;
it must be recogmted

evaluation

high motivation needed
w difficult g
% j |G rv work life balance
public recognition

need for career
career raise

value

undgﬁned

O
£
lot of to do work

motivation

derrepresented plus for job application
needs to be afdressed respect
encouraging mobility o

opportunity
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Ideally, which aspect of recognition should be improved to
promote teaching mobility?

engouragement by management

caree time for mobility
incl in internal strategy

career evolution

a mg co' eagues
inclusion
institutional mindset
allocated time

K time Support eemm
_career development
"aeastonex 0% SAIATY  promotion  eswiin

promotion chances
development

skill

internation strategy SDeion S
terna career planning

0
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What is the biggest obstacle to improve the
recognition of teaching mobility?

home hei prioritised

h U mom resou rces

bureaucracy
believes
covid19

for own instit
nal rules reg Ulqhons :: lack of guidelines
cngu e ” —
c:dmmlstrotlon T 50 8 § decpmeaning
s e fime (81152
no obvious outcome ) == £ raising awareness
v = O lackof resource
5 ha|;a1r§ nla;otrz:lelséglﬂzr\; f d policies  "%_ = Q communicating it
work and persn responb u n ! n g O w 8 _
proces l g FD? =

no rules how todo it

e ountry internal regulati administrative procedures
knowledge among leaders government protectionisme
organisational juidance onhow todo it g

how todo it =]
leadership work load ©



